ASD Initial Assessment of potential FY20 Revenue Scenarios

The following chart depicts three possible scenarios: a 5% Reduction plus the loss of HB 287 funds; a 1% Reduction plus
the loss of HB 287 funds; and the Governor’s proposed budget. The top half of the chart depicts revenue losses, while
the bottom half of the chart depicts across-the-board incremental reductions to personnel in each of the state functions.
The district would likely choose other options, besides an “across the board reduction of each state function”, but this
provides a summary of the magnitude of personnel reductions.
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The following chart depicts the timelines required to issue layoff, or Reduction in Force (RIF), notices to employees in
each of our Operationally Funded bargaining groups.
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